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Acknowledgment of Country  
The Shire of Ravensthorpe would like to acknowledge the Traditional Owners of the land and waters on 
which we operate, the Wudjari People.  

We pay our respect to Elders past and present and acknowledge the contributions of Aboriginal and 
Torres Strait Islander people.  
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Message from the Shire President  
I am pleased to present our first Shire of Ravensthorpe Public Health Plan 
2026 – 2031.  

The health and wellbeing of our residents is fundamental to the  

long-term strength, resilience and sustainability of our community. 
Council recognises that effective local governance includes planning for 
environments and services that support positive health outcomes. 

This is our first Local Public Health Plan and it provides an initial 
framework to guide the Shire’s role in protecting and promoting our 
community’s health. It aligns with our broader Community Strategic Plans 
and outlines a structured approach to maintaining and enhancing the services, 
facilities and initiatives that contribute to wellbeing across the Shire. 

The Plan acknowledges the Shire’s strong rural identity, active community participation, valued natural 
environment and tourism profile. It is important that it also refers to opportunities to collaborate with 
State and regional initiatives that relate to local current and emerging public health priorities. 

Through this Plan, Council reaffirms its commitment to proactive, evidence-based planning and to 
supporting a healthy, resilient community both now and into the future. 

 

Cr Rachel Gibson 

Shire President 
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Message from the Chief Executive Officer 
Within Local Government functions the Shire has key roles and responsibilities 
under the Local Government Act 1995 and the Health (Miscellaneous 
Provisions) Act 1911, to protect local communities’ health and wellbeing 
through hazard management, maintaining built environments, food and 
water safety programs, hazard and risk assessments and supporting incident 
management.  

The Public Health Act 2016 (the Act) requires all local governments to prepare a 
Local Public Health Plan that considers the State Public Health Plan, aligns with 
community and strategic planning and is informed by local population health data. This inaugural plan 
adopts a strengths-based approach to examining health data and focuses on recognising the Shire’s existing 
health services, facilities and assets. It also identifies opportunities for collaboration and funding that 
support population health, wellbeing and community stewardship. 

Nicole O’Neill JP 

Chief Executive Officer 

Guiding principles 
• Sustainability - Establishing a foundation of sound public health practices and policies that meet 

the needs of the present without compromising the ability of future generations to meet their 
own needs. 

• Precautionary - When an activity raises threats of harm to human health or the environment, 
precautionary measures should be taken even if some cause-and-effect relationships are not 
fully established scientifically.  

• Proportionate - Decisions made and actions taken to prevent, control or abate a public health 
risk should be proportionate to the severity of the threat and the potential harm posed. This 
principle encourages a balanced and tailored approach to public health interventions. 

• Partnerships - To reduce duplication and maximise effectiveness, it is important to identify 
shared goals, and pool skills and resources.  
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Alignment to the State Public Health Plan  
The Public Health Act 2016 requires local public health plans to be consistent with the State Public Health 
Plan where appropriate. The State Public Health Plan 2025–2030 (SPHP) sets out a vision for a vibrant and 
sustainable approach to improving the health and wellbeing of all Western Australians. Building on the 
State Public Health Plan 2019–2024, the SPHP fulfils the requirements for public health planning under 
the Public Health Act 2016 and provides a framework to guide public health planning and action across 
Western Australia.  

Objectives  
• Promote: Foster strong, connected communities and healthier environments.  
• Prevent: Reduce the burden of chronic disease, communicable disease, and injury.  
• Protect: Protect against public and environmental health risks, effectively manage emergencies, 

reduce impacts of disaster, and lessen the health impacts of climate change.  
• Enable: Bolster public health systems and workforce, and leverage partnerships to support 

health and wellbeing  
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Figure 1: Overview of State Public Health Plan  
 

 

Introduction 
The Shire recognises that health, wellbeing and safety are essential to creating a vibrant community. The 
Shire acknowledges its role in the promotion of community health and safety as core business and 
recognises that a whole of council approach, along with partnerships with sectors of government, non-
government and community organisations is essential.  

Safe and Healthy Ravensthorpe is a five-year strategic document that details how the Shire plans to 
improve community health and safety and meets the Shire’s legislative obligations for public health 
planning under the WA Public Health Act 2016. 

Figure 1 below highlights the social determinants of health. As a provider of infrastructure, services, 
facilities and programs, the Shire is in a key position to influence these determinants and positively 
contribute to health and wellbeing outcomes at a local level.   
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Figure 2: Social determinants of health 

 

  



 8 

 

About the Plan 
The Plan is focused on best practice and the Shire’s legislative obligations under the WA Public Health Act 
2016 and will operate as an informing strategy to the Ravensthorpe Strategic Community Plan.    

The Plan establishes an integrated health and wellbeing planning process that fits into the Shire’s 
corporate planning framework under the Local Government Act 1995. This framework sets out the 
statutory responsibilities of local government in Western Australia to plan and understand the future 
aspirations of residents. 

Figure 3 below outlines the expectation and interactions between the Shire’s Strategic Community Plan, 
Corporate Business Plan and informing strategies. 

The plan aligns with the three objectives identified within the State Public Health Plan for Western 
Australia being empowering and enabling people to live healthy lives, providing health protection for the 
community, and improving Aboriginal health and wellbeing. 

Figure 3: Elements of Integrated Planning and Reporting Framework  
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Community Engagement 
The Plan has been informed by the ideas and feedback gathered from the community, service providers, 
local organisations, businesses and government agencies. 

The Shire ran a community perception survey from 19 January to 19 February 2024 with 173 
respondents. Some of the key results: 

• 67.65% of respondents said they had no plans to leave the region, but in comments many 
expanded on saying that health concerns when older may see them leave.  

• When looking at access to physical health services 8.19% of respondents rated access as very 
poor, 16.96% as poor, 36.26% as average, 26.9% as good and 11.11% as very good. 0.58% 
advised they were unsure.  

• When looking at access to mental health services 19.88% rated access as very poor, 25.15% as 
poor, 19.30% as average, 6.43% as good and 2.34% as very good. 26.90% of respondents were 
unsure.  

• In terms of how respondents would rate leisure recreation and entertainment in the Shire 8.77% 
rated them very poor, 11.70% poor, 25.73% average, 33.33% good, 18.13% very good and 2.34% 
unsure.  

• In terms of cost of living 17.16% rated this very poor, 34.32% poor, 36.09% average, 8.88% good, 
1.78% very good and 1.78% unsure.  

• Regarding safety, security and policing 2.92% indicated they felt this was very poor, 7.02% poor, 
22.22% average, 21.05% good and 41.52% very good. 5.26% indicated they were unsure.  

• When asked about the ‘Sense of Community’ 2.92% indicated it was very poor, 2.92% indicated it 
was poor, 18.71% indicated it was average, 26.90% indicated it was good and 45.03% indicated it 
was very good. 3.51% indicated they were unsure.  

• When asked to rate the natural environment, as a lifestyle and liveability factor, 0.58% rated it 
very poor, 2.92% as poor, 10.53% average, 17.54% good, 65.50% very good and 2.92% advised 
they were unsure.  

• 58.24% of respondents advised they volunteer within the community. 

The Plan provides a framework for an integrated and collaborative approach that will support and 
enhance the community’s ability to lead healthy, active and rewarding lives. It is designed to 
complement rather than duplicate Council’s existing frameworks and strategies. 
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Community Health Profile  
 

 

 

There are several key determinants of the population’s health and wellbeing. These determinants are the 
factors that are influencing people’s health, such as: behaviour, physiological, demographic and 
environmental. 

Some of the key factors are: 

 

The Shire of Ravensthorpe Population Health and Wellbeing Profile was produced by State Health 
Department’s Epidemiology Branch.  

As per the Section 45 of the Health Act, the preparation of this plan included the examination of local 
population health data. Due to the age of the data the plan is also looking ahead to more up to date 
information that will follow from the 2026 Census. It will also be referred to the community and 
stakeholders as part of annual reviews to further assess local public health needs. Importantly, the 
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development, application and review of the plan is an adaptive process where new data and health 
initiatives, and funding opportunities may influence priorities. 

The basis of the Shire’s profile is the population of 2,157 residents and initial health profile data is 
presented on a strengths basis and shows that more than half of adults meet the recommended 
guidelines for fruit consumption and weekly physical activity, and only 13.8% of the local population 
smoke which is at the State average and well below some regional areas that are over 20%. This reflects 
some positive health behaviours within the community and provides opportunities to build on recognised 
healthy lifestyle practices. 

There is an alcohol risk level and mental health prevalence which seems consistent with wider WA adult 
populations, and it is generally understood that the relationship between substance use and mental 
health is complex, however there may be opportunities for strengthening protective factors, preventive 
programs and community connection to support improved health outcomes over time. Overall, future 
demographic patterns will better inform the reviews, the priorities and the consideration of local health 
initiatives. 

The socio-economic index considers the Relative Socio-Economic Disadvantage and Advantage, and in 
2016 the Shires score was 991, which ranked the Shire 72 and in the 52nd percentile out of 137 Local 
Governments within Western Australia. Current references indicate the Socio-Economic Index is now 
1,002, this higher score suggests a higher relative advantage. 

 

 

 

 

 

 



11 
 

Action Plan 
The plan applies a functional approach to identifying objectives, listing primary environmental health roles and relevant statutory responsibilities as a foundation 
for supporting collaborations and initiatives that may influence local public health and wellbeing outcomes. 

 

Focus Area 1 – Promote: Foster strong, connected communities and healthier environments.  
 

Action 26/ 
27 

27/ 
28 

28/ 
29 

29/30 30/31 Evaluation Measures Who  

1.1. Ensure information is on the 
Shire’s website in regards to facilities 
and programs that encourage 
physical activity. 

 

x x x x x Website contains up to date 
information  
 

Media and Communications 
Coordinator 

1.2 Support state and federal 
‘physical activity’ campaigns and 
implement relevant initiatives locally 

x x x x x Programs and services 
implemented, monitor participant 
numbers  
Report to Council new opportunities 

Media and Communications 
Coordinator 

1.3   Provide places and spaces to 
provide opportunities for community 
to come together 

x x x x x        Use of community spaces         Infrastructure  

1.4 Promote Walking and Cycling x x x x x Statistics in relation to number of 
walkers, runners and cyclists within 
the district showing increasing 
trend.  

Media and Communications 
Coordinator 

1.5 Maintain and monitor use of the 
Shire’s website and social media 
pages to incorporate promotion of 
health and wellbeing information and 
messages 

x x x x x Website contains health and 
wellbeing information and 
messages. 
Number of campaigns on social 
media and website focused on 
promotion of health and wellbeing 
information.  

Media and Communications 
Coordinator 
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1.6 Support local networks of service 
providers to encourage collaboration 
and partnership and sharing of 
information. 
 

x x x x x Attend Community collaboration 
Meetings 
Sharing of information  

Chief Executive Officer  

1.7 Support and promote both 
community and residential edible 
gardens 
• Explore opportunities to educate 

and encourage residents to grow 
their own food 

• Promote community gardens 

x x x x x • Monitor program participation and 
support  

• Community Garden established.  

Chief Executive Officer 

1.8 Promote safe food handling 
practice among the Shire’s food 
businesses by continuing to 
implement the Shire’s statutory 
responsibilities  
• Support local food 

businesses/handlers to enhance 
their skills and knowledge in food 
safety 

• Sample food to ensure that 
relevant microbiological and 
chemical standards are met. 
 

x x x x x • Monitor program participation 
and support 

 
• Results of inspections  

Regulatory Services, 
Environmental Health Officer  

1.9 Support state and federal ‘alcohol 
awareness’ campaigns and 
implement relevant 
initiatives/programs/messages locally 
• Incorporate information to 

existing public health campaigns 
on Shire’s website regrading 
alcohol and support services  
 

x x x x x • Ensure website is up to date with 
educational material  

• Share information on Shire channels 
and at Shire locations. 

 Media and Communications 
Coordinator 



 13 

1.10 Promote smoke and vape free 
messaging at public events and 
venues 

x x x x x • The number of smoke free events Media and Communications 
Coordinator 

1.11 Support state and federal 
campaigns that address smoking 
cessation and deliver messages at the 
local level 
• Reduce incidence of smoking and 

exposure to second hand smoke 

x x x x x • Enforce legislation in smoking 
prohibited areas 

Media and Communications 
Coordinator 

1.12 Promote ‘injury prevention’ 
campaigns and implement relevant 
initiatives locally.  
• Respond to hazards reported to 

the Shire  
• Ensure inspections are carried 

out of private properties; pool 
safety barriers in accordance 
with the Building Regulations 
2012 

x x x x x • Education around Work Health and 
Safety, injury prevention and 
responsibilities.  

• Monitor number of issues reported 
and resolved 

• Annual reporting  

Chief Executive Officer  
 
Media and Communications 
Coordinator 
 
Corporate and Community 
Services  

 
Regulatory Services  
 
Infrastructure Services 
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Focus Area 2 – Prevent: Reduce the burden of chronic disease, communicable disease, and injury.  
2.1 Encourage and promote active participation in social and cultural events that celebrate diversity.   

Action 26/ 
27 

27/ 
28 

28/ 
29 

29/30 30/31 Evaluation Measures Who  

2.1. Continue to provide and seek 
new opportunities for Shire and 
community led events and 
programs that appeal to people 
from a diverse range of ages, 
backgrounds, lifestyles and 
cultures 

x x x x x • Number of events and programs held  
• Social impact of events that celebrate 

diversity 
 

Manager Community and 
Governance 

2.2 Support external stakeholders 
through sponsorship and 
partnership opportunities. 

x x x x x • Number of Sponsorships. 
• Delivery of the Community Funding 

Program 
• Social Impact of services and 

experiences provided because of 
sponsorships and partnerships entered 
by the Shire of Ravensthorpe 

Chief Executive Officer  
 
Corporate and Community 
Services  
 
Manager Community and 
Governance 

2.3 Continue working towards 
‘recreation and community 
masterplans’ for the development 
and upgrade of recreation/sports 
facilities and public open spaces 
(i.e. parks) 

x x x x x • Percentage of masterplans complete 
• Development of masterplans as 

required 
• Amount of external funding allocated to 

deliver masterplans 

Chief Executive Officer  
 
Corporate and Community 
Services  
 
Manager Community and 
Governance 

2.4 Ensure the delivery of Library 
services in the district including 
programs and activities, 
addressing social inclusion and 
mental wellbeing outcomes 

x x x x x • Continued provision of library services 
in Ravensthorpe and Hopetoun.  

Chief Executive Officer  
 
Corporate and Community 
Services  
 
Manager Community and 
Governance 
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2.5 Continue to encourage and 
support volunteering within Shire’s 
programs and activities 

x x x x x • Maintained or increased membership in 
established volunteer roles. 
 

Chief Executive Officer 
 
Manager Community and 
Governance 
 
Media and Communications 
Coordinator 
 

2.6 Promote the Mentally Healthy 
WA ‘Act-Belong-Commit’ campaign 
and work towards recruiting and 
supporting local community 
groups/service providers as 
community partners.   

x x x x x • Include information on the Shire’s 
website and monitor website traffic to 
establish areas that require further 
development/attention  

• Monitor participation level at events  
 

Chief Executive Officer 
 
Manager Community and 
Governance 
 
Media and Communications 
Coordinator 
 

2.7 Support relevant ‘mental 
health and wellbeing’ initiatives 
and messages locally (E.g. Mental 
Health Week, and R U OK Day). 
Information material to be 
available on the Shire’s website 

x x x x x • Material on the Shire’s website up to 
date and monitor website traffic to 
establish areas that require further 
development. 

• Partnership with community 
organisations.  

• Support to groups running initiatives 
within the district. 

Chief Executive Officer 
 
Manager Community and 
Governance 
 
Media and Communications 
Coordinator 
 

2.8 Support arts and Cultural 
Programs that contribute to a 
sense of place, identity and 
wellbeing 

x x x x x • Support for programs each year.  Chief Executive Officer 
 
Manager Community and 
Governance 
 
Media and Communications 
Coordinator 
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2.9  Provide and maintain paths, 
signage and streetlights across the 
Shire 

x x x x x • Length of Path provided across the 
Shire 

 
• Regular reporting on streetlight 

improvements 
 
• Number of complaints regarding 

paths, signage and streetlights 

Infrastructure Services  

 

Focus Area 3 – Protect: Protect against public and environmental health risks, effectively manage emergencies, reduce impacts 
of disaster, and lessen the health impacts of climate change.  
 

Action 26/ 
27 

27/ 
28 

28/ 
29 

29/30 30/31 Evaluation Measures Who  

3.1 Implement and adhere to 
legislative requirements as defined in 
the Food Act 2008, Environment 
Protection Act 1986, Waste Avoidance 
& Resource Management Act 2007 
and Emergency Management Act 
2005 

x x x x x • Annual reporting to relevant state 
government agencies 

• Review number of compliant/non-
compliant businesses and actions 
taken and successes 

Regulatory Services, 
Environmental Health  
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3.2 Keep the Shire’s mosquito 
population to acceptable levels 
through education and project 
delivery 
• Monitor mosquito breeding and 

species (trapping)  
• Provide educational information 

to Shire residents via press 
release, website and social media 
channels.  

x x x x x • Monitor effectiveness of mosquito 
management program, number of 
complaints, and effectiveness of 
treatment.  

• Ensure information is on website 
and up to date 

• Undertake communications 
campaigns 

Regulatory Services, 
Environmental Health 

3.3 Increase awareness of Asbestos 
• Information on Shire’s website 
• Participate in the annual Asbestos 

Awareness Month 
• Educate and advise residents on 

Asbestos issues through 
resolution of complaints and 
assessment of developments 

• Maintain asbestos risk register for 
all Shire owned buildings 

x     • Monitor number of complaints 
and action taken  

• Ensure website contains factual 
and up to date information.  

• Annual inspection and 
reporting/updating of asbestos 
risk register   

Regulatory Services, 
Environmental Health and 
Building  
 
Media and Communications 
Coordinator 
 
Infrastructure Services  

3.5 Continue to provide and monitor 
CCTV with the Shire. 

x x x x x • CCTV Operational.  
• Expansion of the network 

considered where grants are 
available.  

 
Infrastructure Services 

3.6 Provide a ranger service to the 
community. Rangers to respond to 
community complaints and concerns 

x x x x x • Monitor complaint/concerns and 
action taken 

• Amount of community education 
undertaken.  

Regulatory Services,  
Community Safety, Rangers 
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3.7 Continue to work closely with 
Police 

x x x x x • Monitor number of complaints, 
action taken and successes 

Shire wide 

3.8 Incorporate public safety 
principles, including Safer Places by 
Design, into planning and 
development of the built environment 

x x x x x • Number of projects with Safer by 
Design principles implemented 

Regulatory Services, Planning 

3.9 As guided by the State 
Government and peak bodies, 
progress the Implementation of Child 
Safeguarding Principles in Shire 
facilities and operations 

x x    • Implementation of Child 
Safeguarding Principles in Shire of 
Ravensthorpe facilities and 
operations. 

Chief Executive Officer  

3.10 Coordinate and support the 
ongoing functions of the Local 
Emergency Management Committee 
and the Local Emergency 
Management Arrangements 

x x x x x • Ensure the Shire’s local 
emergency management 
arrangements and supporting 
documents remain relevant   

Chief Executive Officer 
 
Regulatory Services, CESM 

3.11 Undertake fire management 
services and drought protection 
programs 

x x x x x • Review of any events/incidents 
and outcomes 

• Reports to Council on Bushfire 
Mitigation planned works.  

• Regularly liaison with DBCA and 
DFES 

• Support for the 8 Volunteer 
Brigades in the District.  

Chief Executive Officer 
 
Regulatory Services, Bushfire 
Mitigation Officer  

3.12 Provide services and activities to 
assist the community prevent, 
prepare, respond and recover from 
fire, flood and other natural disaster 
events 

x x x x x • Review of any events/incidents 
and outcomes 

• Increase in compliance with the 
Fire Break notice.  

Chief Executive Officer 
 
Regulatory Services, CESM 
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Focus Area 4 – Enable: Bolster public health systems and workforce, and leverage partnerships to support health and wellbeing 
 

  

Action 26/ 
27 

27/ 
28 

28/ 
29 

29/30 30/31 Evaluation Measures Who  

4.1 Continue to advocate as a part of 
the Local Government Rural Health 
Funding Alliance 

x x x x x • Improved services 
• Reduced burden on Local 

Government to fund health 
services in the Shire of 
Ravensthorpe.  

• Chief Executive Officer  

4.2 Continue to advocate for a 
Nursing post to be established in 
Hopetoun  

x x x x x • Advocacy Undertaken   • Chief Executive Officer 

4.3 Continue to advocate for 
improved dental and allied health 
services in the district.  

x x x x  • Advocacy Undertaken   • Chief Executive Officer 
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Evaluation 
The Shire of Ravensthorpe Public Health Plan identifies how public health, wellbeing and safety will be 
managed over the next five years.  Implementation and monitoring of The Plan will be managed by the Shire 
of Ravensthorpe Regulatory Services team.  

Conducting an annual review of the Plan will be a statutory requirement under section 45(5) of the Public 
Health Act.  Under the same section The Plan can be amended or replaced at any time.   

An annual review of the Plan will take place aiming to: 

 Confirm actions are producing the desired measures; 
 Ensure implementation is progressing to schedule; 
 Review key data (e.g. health status, risk factors, needs and demographics); 
 Identify need for adjustments/amendments to meet any changes in community need (e.g. reduce or 

conclude activities no longer necessary and/or commence new activities in response to newly 
identified needs); 

 Report and celebrate achievements; 
 Reconsider strategic direction and priorities; 
 Influence resource allocation; 
 Identify new networks and partnerships.  

The progress of the Plan will be reported in the Shire’s Annual Report. 
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